


Although Mrs Gregori considers that social dialogue has been significantly strengthened since 

she took up office, all staff members who have reported incidents of mismanagement 

addressed USF in Brussels and avoided contact with the local staff representatives. 

Additionally, all these persons insisted on the fact that their identity should be kept 

confidential and not revealed, as they feared serious consequences.  

USF considers that it is not normal for the personnel of an EU Agency to work under fear and 

be reluctant to talk even to colleagues. 

Under these circumstances, Mrs Gregori’s wish to receive “more concrete information on the 

nature and origin of such claims before taking any further action” obviously could not be met 

and USF’s offer to help removing all useless obstacles to EUAA’s extremely meritorious 

work by promoting a working atmosphere of mutual trust, did not bring any results. 

As I stated above, USF is extremely concerned by the working conditions at the EUAA, 

which are further accentuated by the fact that the personnel is located in various Member 

States. Several cases of burn-out and repeated sick leaves have been reported to us.   

Although we do not have any reason to doubt about the Executive Director’s good will, we 

would be grateful if you would ask your services to follow up closely the situation in EUAA, 

with a view to preserving its reputation and ensuring the well-being of its personnel. 

USF is ready to collaborate to this and assist in re-establishing a healthy working 

environment. 

 

Yours sincerely, 

 

 

 
Nicolas Mavraganis 

President of Syndicale Fédérale 

 

 

Cc :  Ms  JOHANSSON Ylva, Cabinet of Commissioner Ylva JOHANSSON - Home Affairs 

Ms INGESTAD Gertrud, Director-General HR - Human Resources and Security 

 

 

   

Encl. : Exchange of letters of 04/07/2022 and 01/08/2022     




