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No to the proposal for revision of the Staff Regulations presented at the Commission – 

YES to solidarity and social progress 

 

The crisis brought on by the deregulated financial markets has weighed heavily upon public budgets 

and is increasingly shifting towards the real economy. Like most citizens, officials and other staff of 

the European Civil Service are noticing that certain political leaders, the vast majority of whom tend 

towards neoliberalism, are taking advantage of this crisis to attack the European social model. 

The lack of action by Europe, already critical in normal times, has become intolerable at a time of 

widespread acute crisis. These days, "more Europe" is needed in order to withstand the financial shocks 

and relaunch growth. The European Civil Service ought to be made stronger instead of weaker. 

 

The Commission is making the same mistake as most Member States by proposing irreversibly to 

downgrade the working conditions of staff in the European Civil Service at the most critical moment of 

the latter's existence. Before even engaging in political confrontation with the budgetary and decision-

making authorities – European Parliament and Council – the Commission gives in when attacked by the 

customary "members of the Council Working Party on the Staff Regulations" and by certain members of 

the Parliament, submitting drafts which challenge the fundamental statutory and Community principles 

which Unsion Syndicale has helped to safeguard for decades, to this very day. 

 

The Commission further claims that it is seeking to correct the alleged career path inflation. Yet, judging 

by the actual wording of both the body of the Staff Regulations and their recitals, the careers resulting 

from the 2004 reform faithfully reflect those provided for in the previous Staff Regulations. Contrary to 

what the Commission claims in a distorted report on career progression, there is no justification for such 

corrective measures, which in fact clearly target the less-favoured staff, namely the new-style assistants 

without, however, sparing the administrators. 

  

Also, for politically incomprehensible reasons, the Commission is seeking to link the European Civil 

Service's fate to the EU's financial perspective which is the subject of stormy discussions and all but 

dignified bargaining, at a time when Member States' public debt is being hit by the worst crisis ever! 

 

The Commission is trying to convince staff that its plans constitute the lesser evil because it – mistakenly 

– hopes that they will reassure the Member States whilst the ultimate goal of some of them is clearly to 
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curtail the European Civil Service's capacity for community action with an eye to re-nationalising certain 

powers. 

 

After an initial round of social dialogue meetings concerning procedure, followed by "administrative-

level" consultations on an initial series of Commission proposals, Union Syndicale Fédérale carried out a 

provisional review of them at its Nivelles congress. At this juncture, the result is extremely negative. 

Unless the Commission changes its attitude fundamentally at a later stage of the consultations, we shall 

remain stuck with the tunnel vision which prevailed when the Commissions proposals were drafted. 

 

USF firmly reaffirms that it is inconceivable that each crisis, however serious, should prompt the 

Commission to propose amending the regulations governing the EU's central administration and, 

consequently, also run a major risk of the Staff Regulations being downgraded by the Council, or even 

the Parliament, when these proposals are put to them.  

 

USF is indignant at the Commission's refusal to provide guarantees as to the attitude it would then be 

adopting. This amounts to a breach of the legitimate trust which staff need to have in the institution that is 

the guardian of the Treaties and the sole holder of the right of initiative. This breach of trust dangerously 

exacerbates the staff's distrust of another key player, namely the Council, which in December 2009 

refused to comply with its own legislation. 

 

In view of all the above considerations, USF considers it imperative and urgent to begin exploratory 

talks at the highest level. USF accordingly calls upon all the OSP to present a strong, united front so 

that the Commission cannot turn down political negotiation without risking a serious conflict. 

 

************************ 

Despite its opposition in principle to join the Commission in a process which will inevitably lead to 

the European Civil Service being called into question, USF feels it would be irresponsible to refuse 

to adopt a position on the various aspects of drafts submitted to the Commission and therefore 

adopts the following approach: 

 

The method for adjusting remuneration and pensions is working like clockwork after 40 years' service 

without any criticism or major problem. It should be extended for 10 years without change. 

 

In any case, USF categorically rejects the inconsistencies and guesstimates in the Commission's draft. 

USF further calls for a solution to the specific problems encountered in connection with the cost of living 

in Luxembourg and Varese. 

USF agrees that it should be possible to apply the exception clause by means of a measure that is 

technically and economically feasible. 

 

Regarding the retirement age, although our system is in balance, a multiannual adjustment mechanism 

could be based on the weighted average of Member States' civil services. 

 

USF rejects any increase in the weekly working hours, which are a fundamental accepted social benefit. 

 

USF is opposed to the 5 % cut in posts, because it is the most direct expression of the desire to weaken 

the European Civil Service.  

 

USF reiterates its commitment to the principle of geographical balance of the European Civil Service; it 

considers that measures making it less attractive through less generous expatriation arrangements are 

unjustified from a budgetary angle and would have politically adverse consequences. 
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On the subject of the Commission's plan to replace AST officials carrying out secretarial tasks by 

contract staff, USF vigorously rejects the phasing out of officials' posts for those tasks and the matching 

cut in statutory posts, and considers that the fate of the contract staff cannot be linked to this. 

 

For decades, Union Syndicale has been calling for something to be done about the precarious 

administrative situation of a succession of employees assigned to posts and tasks of public authority. This 

human resources management is extremely cumbersome and costly in terms of budget, manpower, output 

and quality and should be terminated in everyone's best interest: permanent task = permanent post! 

Union Syndicale restates its view that fixed-term contracts for an acceptable length of time ought to be 

reserved for genuine replacements. 

 

USF also wishes to improve the situation of contract staff: 

 the Staff Regulations should be amended in order to give contract agents access to the status of 

official through internal competitions; 

 genuine careers should be offered, involving re-organisation of grades and function groups, an 

acceptable number of promotions spread over a full career as well as a substantial reduction of the pay 

gap vis-à-vis officials: equal pay for equal work; 

 contract staff should have access to both internal and inter-institutional mobility. 

 

USF also wants account to be taken of the situation of officials recruited since 2004 by means of, inter 

alia: 

 internal competitions; 

 other measures – which could be specific to each institution – aimed at closing the pay gap and/or 

career gap; 

 improvement of the transfer arrangements for pension rights accumulated before joining the European 

Civil Service. 

 

Union Syndicale further proposes reinforcing certain positive staff policy features, including: 

o improvement of the working conditions for disabled persons and for colleagues caring for 

disabled persons; 

o extension of parental leave; 

o restricting back door recruitment to director and director-general posts. 

 

 


